Future Employment Service Pvt. Ltd.

“A Fame of Manpower………..
Future Employment is your Solution”
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COMPANY PROFILE
Company Name

: Future Employment Service Pvt. Ltd.
Manpower Consultant and Recruiting Agency

Govt. License No.

: 0627/063/064

Managing Director

: Sushma Ghimire Khatri

Contact No.

: 00977-9851021763, 9801021763

Address

: P.O. Box: 23632, Lazimpat, Gairidhara, Kathmandu

Telephone No.

: 0977-1-4004535, 4004552, 4004695, 4004694

Fax

: 00977-1-4004632

Email

: employment@futuregroup.com.np

URL

: www.futuregroup.com.np

Company Capital

: 1, 00, 00,000 /-(Ten Million)

Banker

: Prime Bank
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Historically, Nepal has been providing manpower services for
Nearly two centuries. Nepalese workers are always recognized as loyal,
dedicated, reliable, trustworthy, hardworking and honest. They respond admirably
Well to kind treatment and just dealings but at the same time they are conscious of their self-respect.
They are religions and are proud of their Hindu, Muslim, Buddhist, Christian, and other religions
heritage and culture.
They are quick in the uptake and are always willing to learn and acquire more skills and so increase their Productivity. They
are adaptable and can adjust quickly to climate and social environment conditions. Nepalese workers are in particular physically
and psychologically best suited to Gulf, Middle East and Western Countries and commands considerable respect among the
people and with the Government of Nepal.
The performance of Nepalese workers in Gulf and Middle East countries has vouched for their qualities, capacity and
hardworking. In fact, they have set established and are maintaining a good record of which we are proud of and at the same time
the employers consider them as result-NEPAL is considered an outstanding labor resource country. The availability of workers in
Nepal is in excess of national needs. Thus Nepal is well positioned to be able to assist other countries where labor in acute short
supply at times causing holds ups in development programmes.
Location:
Geographic coordinates:
Map references:
Area:
Area comparative:
Land Boundaries:
Coastline:
Maritime claims:
Climate:

Southern Asia, between China and India
280 N, 840 E
Asia
Total: 174,181 sq. km (land: 143, 181 sq. km-water: 4,000 sq. km)
slightly larger than Arkansas
Total: 2,929 km (border countries: China 1,236 km, India 1,690 km
0 km (landlocked)
none (landlocked)
varies from cool summers and severe winters in north to subtropical summers and mild winters in
south
Terrain:
Terai or flat river plain of the Ganges in south, central hill region, rugged Himalayas in north
Elevation extremes:
lowest point: Kechana Kalan 70m, highest point: Mount Everest 8,850m
Natural resources:
quartz, water, timber, hydropower, scenic beauty, small deposits of lignite, copper, cobalt, iron ore
Land use:
arable land: 21.68%, permanent Crops: 0.64%, other: 77.68% (2001)
Irrigated land:
11,350 sq. km (1998 EST.)
Environment:
deforestation (overuse of wood for fuel and lack of alternatives
Environment-party to:
Biodiversity, Climate Change, Desertification, Endangered Species, Hazardous Wastes, Law of the
sea, Ozone Layer Protection.
International agreements: Tropical Timber 83, Tropical Timber 94, Wetlands signed, but not ratified: Marine life Conservation.
Geography Note:
Landlocked; strategic location between China and India; contains eight of world’s 10 highest peaks,
including Mount Everest-the world’s tallest – on the border with China
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People Residing in Himalayan Region
The Himalayan region is famous for its men for their bravery,
Honesty, Loyalty, stout physique and hard work. Hence, they
are regarded the best personnel for security purposes.
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People Residing in Hill Region/ Valley
The hills and the valley are best known for the people with high level
Of education and expertise. The cities like Kathmandu, Pokhara and
Others, being metropolitan / sub metropolitan and the tourist hub,
Consist of educated and professional workforce for high level and
Hospitality sector.
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People Residing in Terai Region
Terai belt of Nepal has extremely hot climate. Hence people from this
Region can easily adapt even in extreme hot climate and are indulged
in various trades. Most of them are framers and they best suited for
Outdoor jobs.

www.futuregroup.com.np

5

Authorization
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ISO CERTIFICATE
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FUTURE TECHNICAL CERTIFICATE
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Message From Managing Director

My Best wishes and thanks for giving your valuable time to look our profile.
We are on this field from last 08 years with well – known reputation in the market. From the
beginnig I knew we can built a service focused, specialist recruitment agency to challenge the
conventional agencies. With a determination to be the preformed agency for our clients, I am
proud to lead a team of high quality specialist recruitment profesessional, who are passionate
about what they do and care about what they do and care about our clients and candidates. On a
personal note, this is simply the most satisfying job I have ever done, there is no better feeling
than placing on a great candidates in a great job, meeting exceptional talent and directional
clients on a daily basis It will be a privilege to work with you. We are looking forward to working
with to provide innovative solutions for global market. So which ever you are get in touch, we
would love to hear from you.

…………………………
Sushma Khatri
Managing Director
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INTRODUCTION
The company is established holding the license no 627/063/064 registered under Nepal government
ministry of labor and transport management. The company has gained vast experience in the trade, which
has enabled it to be one of the most reliable human resources exporters of Nepal to various countries in
the company is established with its main objective to provide all kind of work force to the countries in need,
hence helping the country in reducing their unemployment rate inducing foreign currency inflow. The work
force supplied by the company consists of hard working, loyal, trustworthy and dependable Nepalese
youths.
With our experience and professional team, office infrastructure and utilizing modern IT communication
devices, we can provide and manage all kinds of foreign employment services effectively. This dedication
and industriousness will definitely help add to satisfy our clients (employer) and the employees (job
seeker) needs which is our prime ambition. We request our valued clients to contact us to have a good,
trustworthy and long-lasting business relationship in foreign employment.
We therefore invite and encourage to our valued company and clients, to come and get in touch with us
essentially to fulfill their human resources demands in a most time frame and point in time business
relationship.
We have an extreme proud history filled with experiences quality and achievement. FES with its proven
quality service has been awarded with ISO 9001:2008 certification which itself is an achievement.
Thanks to our team, highly dedicated employees coupled with years of experience supported by an office
having on the modern facilities. We have been able to institute our brand name amongst the best in the
industry, we are proud in delivering high impart in the field of human resources, that has made our
organization successful with strong foundation.
Thus we have made good relation with our clients...
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ORGANIZATIONAL CHART
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QUALITY ASSURANCE POLICY
To provide excellence in the recruitment training, specific to each individual need. FES cares for
the welfare and dignity of its employees and candidates and seeks to protect the interests of its
clients, while maintaining its position of excellence in the recruitment industry.

PURPOSE and PLAN

FEEDBACK and
PROCEDURES for
CHANGE

METHODOLOGY

IMPLEMENTATION

ASSESMENT and
EVALUATION
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HOSPITALITY SECTOR
We promise and are bound to provide well trained staff to the different companies.
We are working on Hospitality sector with new terms of business development. We are working
as Associates Company with well-known college of Nepal ICHM (International college of
Hospitality Management). ICHM is the one of the best BHM college of Nepal. They are producing
very dedicated and professional candidates every year. As Joint Venture Company ICHM is
providing the education in Hospitality Management to the students with international quality, as
Recruitment Company FES is providing the best opportunity for those professional candidates.
We want to introduce our self as best recruiting agency of Nepal for providing best candidates in
hospitality industry with two options
1. Internship (Educational job)
2. Employment
So we want to give assurance to all of our clients of hospitality sector. We can provide you the
best candidates from Nepal who will be the best staff with comparison of other nationality.
Nepalese candidates are
1. Professional
2. Dedicated
3. Hard working
4. Excellent language skill
5. Good looking with pleasing personality.

Category Available
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HISTORY OF GURKHAS

Would you like to know why Gurkhas make
great security personnel?

Today, Gurkhas are marked by their
graciousness, loyalty and great courage. As
gentle in daily life as they are fearless and
tenacious in battle, they are a dignified people
and ideal soldiers and security personnel
A brief history of the Gurkhas and their ethos:

The Gurkhas have a long, steadfast and
distinguished association with the United
Kingdom. They first encountered the British in
the Gurkha War of 1814-1816, which ended
not just in stalemate, but with an abiding
sense of mutual respect and admiration
between the two sides.
A soldier of the 87th Foot wrote in his
memoirs: “I never saw more steadiness or
bravery exhibited in my life. Run they would
not, and of death they seemed to have no
fear, though their comrades were falling thick
around them”.
The Peace Treaty that ended the war enabled
Gurkhas to serve under contract in the East
India Company‟s army, for whom they first
fought in the Pindaree War of 1817. Thus
began Britain‟s relationship with Nepal.
Gurkhas fought on the British side in the
Indian Rebellion of 1857, and at the end of
the war, Gurkhas became a part of the British
Indian Army.

In recognition of their service at Delhi, the 2nd
Gurkha Rifles was awarded the Queen‟s
Truncheon, a unique emblem which is
believed to have magical powers. To this day,
new recruits to The Royal Gurkha Rifles
swear allegiance to the Crown and the
Regiment on the Truncheon.
From 1857 until 1947, the Gurkha regiments
saw service in Burma, Afghanistan, the NorthEast and North-West Frontiers of India, Malta
(The Russo-Turkish War 19877-78), Cyprus,
Malaya, China (the Boxer rebellion of 1900),
Tibet, and in the First and Second World
Wars. They have continued to serve in every
major conflict since.
British officials in the 19th century declared the
Gurkhas as a „Marital Race‟, a term
describing people thought to be „naturally
warlike and aggressive in battle‟ possessing
qualities of courage, loyalty, self-sufficiency,
physical strength, resilience, orderliness, the
ability to work hard for long periods of time,
fighting tenacity and military strength.‟
Gurkhas are famed for carrying a khukuri. It is
the national weapon of Nepal, but it is also
used a work tool in the Hills. Each Gurkha
carries two khukhuris, one for every-day use
and one for ceremonial purposes. Their
famous war cry, “Ayo Gorkhali” translates as”
The Gurkhas are here”, their motto, and
„Kathar hunnu bhanda marnu ramro‟ means,‟
It is better to die than to live like a coward.‟
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REQUIRED DOCUMENTS
The Following documents duly attested by the concerned authorities are requested from the
employers:
Demand Letter

Date: 7th November, 2013

Demand Letter

Misers Future Employment Services Pvt. Ltd.
Lic. No. 627/063/064
Gairidhara, Kathmandu, Nepal
Kindly arrange to select and recruit following workers to work for our various ongoing
Projects in UAE.
S.No
Job Title
No Required
Salary (Dhs)

Terms and conditions:
1. The place of employment shall be UAE.
2. Working hours will be eight (8) hours per day- 6 days a week.
3. Resident permit fee will be borne by the Employer
4. Food, Accommodation, Insurance, Medical and Transportation will be provided by
the company.
5. Duration of contract will be 2 years.
6. Company will provide joining ticket, round trip ticket upon completion of contract.
7. Other terms as per UAE Labor Law.
8. Service charge will be provided by the company.

For Company Name

Name :
Position:

A formal letter issued by the employer addressing Future Employment Service Pvt. Ltd. With full
detail of the job categories, number of workers, monthly salary, contract period, working hours
and all other facilities like food, accommodation medical and air passage.
* To be attested by Chamber of Commerce & Nepalese Embassy.
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Required Documents
Power of Attorney

Date: 7th November, 2013
To Whom It May Concern

We company Name, UAE hereby appoint M/S Future Employment Services
Pvt. Ltd. Gairidhara, Kathmandu, Nepal holding license no. 627/063/064 to
Be our lawful attorney and recruiting agent Nepal for the purpose of handing
all affairs concerning the recruitment of workers for employment with our
Company to sign all necessary documents as required by the laws and
Regulations pertaining to employment of workers to arrange for their passports
and visa endorsements with the Embassy and arrangements for their passage
and other legal formalities that deem necessary. This POA will be valid for 2
years.

For Company Name

Name :
Position:

A letter issued by the employer authorizing Future Employment Services Pvt. Ltd. To act on
behalf of the employer in recruiting the required number of workers and to carry out all necessary
formalities related with the respective Embassy and the related agencies of the government of
Nepal.
*To be attested by Chamber of Commerce & Nepalese Embassy.
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REQUIRED DOCUMENTS
Employment Contract

Employment Contract
Name:……………………………………………
Passport No:…………………………………………
You have been selected to work in capacity of ……………………………………….
Under following terms and conditions:
The Basic Salary will be Dhs……………………………….
Place of Employment shall be UAE.
Contract period will two years and renewable mutual consent.
Normal working hours shall be 08 hours in a day with one day off in a week.
Entitled to 30 days annual leave after completion of 2 years‟ service
Probation period will be of 6 months period.
Accommodation, (Food), medical and transportation will be provided by the
Company
8. Insurance Coverage provided by the workmen‟s compensation policy to the
Company
9. Company will provide joining ticket, round trip air ticket from UAE to country
to Origin upon completion of 2 (two) years contract.
10. Other benefit according to the UAE Labor Law.
1.
2.
3.
4.
5.
6.
7.

For Company Name
First Party

Second Party,

_____________

_______________

Name :
Position:

Employee

This agreement is made between the company (Employer) and the Employee on the company‟s
letterhead stating clearly and precisely all terms and conditions regarding manpower supply form
Nepal
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REQUIRED DOCUMENTS
Official Agreement

Date: 7th November, 2013

Official Agreement
This agreement has been made on the 7th November, 2013 between company
Names having its office in UAE. (Hereinafter called the First Party) and Future
Employment Service Pvt. Ltd. Having its office in Kathmandu Nepal (hereinafter
called the second Party) on the following terms and conditions:
1.
The Second Party agrees to deploy workers to First Party‟s company
Based on the attached Demand Letter.
2.

The First Party has promised to provide all the facilities to the workers
which is mention on the Demand Letter. If not, the First Party will be
responsible for all the express.

3.

The Second Party will be responsible for the following cases if:
a. Visa expired
b. Late Deployments
c. Inefficient workers

4.

This agreement will be considered valid if both parties will be fully
Responsible to their commitment

First Party
Company Name

Second Party,
Future Employment Service Pvt. Ltd

Name :

Name: Sushma Ghimire Khatri

Position:

Position: Managing Director

This letter is issued by the employer addressing the Consulate General of the respective
Embassy intimating him of appointment of Future Employment Service Pvt. Ltd. as the lawful
agent of the employers their authorization to act on behalf of the employers and to carry out all
Visa formalities with the Embassy with particular Visa. The Consular letter is applicable in case of
issue of original Visa by the employer and in most cases it is applicable for recruitment of Royal
Kingdom of Saudi Arabia.
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REQUIRED DOCUMENTS
Guarantee Letter

Date: 7th November, 2013
The Director General
Department Of Labor
Budhanagar
Kathmandu
Nepal
Dear Sir,
This Letter is to confirm that the recruitment of Nepalese Workers Which
Were given to our Agent M/S Future Employment Services Pvt. Ltd. Vide
our Demand Letter dated 7th November, 2013 is for the Nepalese Workers
exclusively for our Company in UAE only.
We hereby guarantee that these workers will be employed in this company
for at least a period of 2 years and will not be assigned job elsewhere other
than UAE.
We would highly appreciate if you kindly release the permission for deploy
-ment of workers as per our demand letter at the earliest.
Thanking you,
,
Yours faithfully
Company Name
Name :
Position:

A formal letter addressing to Director General, Ministry of Labor & Transport Management,
Department of Labor, New Baneshwor, Kathmandu Nepal. Promising that the workers will work in
the country which is mentioned in the Demand Letter, and they will not be sent to work in any
other country.

www.futuregroup.com.np

26

REQUIRED DOCUMENTS
Guarantee and Undertaking

Application for Guarantee and Undertaking
H.E. Ambassador
Nepalese Embassy, U.A.E
I, the sponsor / employer / owne r/ Director / General Manager / Personnel Manager of the Company Name
(Company registration card attached herewith), authorized legally to decide and sign this undertaking hereby
declare the following:
1.

The attached Demand Letter, Power of Attorney, Agency Agreement, Employment contract and all
Other documents submitted herewith are the part of this undertaking.
2. Nepalese Embassy shall be informed of the arrival of the employees within three months with their
profession, salary status of residence permit.
3. Nepalese Embassy and its officials can have the access to the accommodation of the employees
and officers for the purpose of inspection.
4. The salary of the employees shall be given within three weeks of the completion of the every working
month. The employees shall not be deprived of basic salary in case of failure to provide them employ
-ment by the employer even for short period.
5. All the Employees shall be provided with time-card for calculation of overtime allowance.
6. The Employees once recruited directly by the company or through its authorized recruiting agency
will not be relegated or downgraded in terms of position, salary benefits and work at any cost. The
Position and category of the employees shall be decided only prior to selection and recruitment.
7. The photocopy of the employment contract issued by the company and certified with original sign
and stamp with authorized recruiting agent at the time of departure from Nepal will be considered
as legally valid contract for the purpose of clause no. 6 mentioned above and no contract shall be
made with less salary and benefits after arrival.
8. Fees/cost residence permit, medical, electricity, water and accommodation shall be solely born by
the employer. Employer shall also bear the fines, if any, because of the delay in the processing
of the above cases.
9. The employee shall be repatriated within one month after the completion of the contract with all
his rights expect in the cases mutually agreed to stay longer.
10. Employer shall be fully responsible for the salary and other facilities of employees even if they
are supplied to other employers.
11. In case of any misunderstanding/dispute between employer and employees Nepalese Embassy
shall be contacted first for the amicable settlement of the grievances.
12. All other terms and conditions not mentioned herein shall be subject to the legal provisions of the
stat of U.A.E.

Signature of Employer
Full Name
ID No.
(Copy of ID Attached herewith)

This agreement is made between Future Employment Services Pvt. Ltd. and the Employer
Company on the Employer Company‟s letterhead stating clearly and precisely all terms and
conditions regarding recruitment of manpower from Nepal.
Note: - Demand letter, power of attorney and Employment contract should be attested by the
chamber of commerce and Nepalese Embassy of the concerned country. For Oman, Bahrain
demand letter and power of attorney should be attested in ministry of foreign affairs of Oman.
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Recruitment Procedure
We apply the following procedures for the recruitment of professional applicants
Pre Screening
Short listed applicants undertake a pre-interview conducted by our HR Manager/Recruiting officer.
The objective is to select the right candidates. The qualified candidates in the pre-interview will be
prepared for final interview.
Final Interview
The selected applicants in the pre-screening will be presented to the interviewer of the company
representative for ultimate selection. If the applications need to be tested technically, Future
Employment Services Pvt. Ltd. will arrange the trade Test.
Medical Test
The selected applicants will be sent to a authorized clinic for medical test to ensure that they are
physically and mentally fit before joining the company.
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Documentation and Processing
We provide the Resume of relevant candidates with our recruiting manager‟s remarks with their
related documents and medical report.

Visa received & Immigration clearance
After the visa received from the concerned company we start the immigration clearance process
or your employee.
Pre-departure orientation
We introduce your company‟s employment package and benefits, rules and regulations, and the
host country‟s culture, customs and traditions. We cover the do‟s & don‟ts and applicable law to
your future employees.

Departure
To ensure prompt service, we arrange air tickets for the selected candidates and mobilize them
for departure.
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TERMS AND CONDITIONS- NEED TO CHANGE

1.

2.

3.

4.

5.

6.

The FIRST PARTY shall issue the Demand
letter to the SECOND PARTY mentioning
the number of workers required and their
categories, rate of salary and other service
conditions of workers, along with Power of
Attorney, Guarantee Letter, Manpower
Recruitment Agreement and Employment
Contract (authorizing the SECOND PARTY)
to recruit and expatriate the worker from
Nepal on behalf of the FIRST PARTY.
Demand Letter, Power of Attorney and
Employment Contract should be attested
by the Chambers of Commerce of
employing country, Foreign Ministry and
Nepalese Embassy.
Both parties herein shall obtain the
approval of the respective government to
import, recruit and supply the workers as
per the rules and regulation of both
countries in regard to the condition
necessary to import and supply.
The SECOND PARTY shall be responsible
for short-listing of qualified candidates
according to their trade qualifications and
experience in conformity with the FIRST
PARTY’S requirements. The SECOND
PARTY should notify the FIRST PARTY of
such short listed qualified candidates who
are ready for final interview and selection.
The FIRST PARTY has the right to either
send his representative or give the
SECOND PARTY the right to select
process and send such qualified workers
at the SECOND PARTY’s full guarantee.
The worker will be interviewed, tested and
selected by representative of the employer
or by SECOND PARTY on his behalf. The
FIRST PARTY agrees to advise to the
SECOND PARTY of its final list personnel
selected through fax, email or letter and
the desired mobilization date on the
respective site.
The SECOND PARTY shall assist the
workers in matters relating to Nepal
immigration and government formalities,
medical tests and Visa stamping from the
relevant embassy where required and all
other relevant approvals.

7.

The SECOND PARTY shall at his own
expenses provide airport assistance to the
departing selected workers and inform the
FIRST PARTY of their arrival detail by any
means of communication (Fax, Email or
Telephone) so as to receive them on
arrival.
8. The FIRST PARTY will be responsible for
receiving the workers at the airport in part
and as whole as per requirement of client
and validity of Visa of the concerned
country.
9. The earning of the worker per month and
other service conditions shall be as per
the attached demand letter and contract
document against each category. The
FIRST PARTY should clearly inform the
SECOND PARTY about the salary.
SECOND PARTY in turn should clearly
inform the candidate accordingly.
10. Within the three (3) month probation
period from the commencement of
employment, if the employer finds the
selected worker to be unfit, unqualified to
continue the employment, refuse to work,
failed the medical tests upon arrival to
concerned country or considered as a
security threat, the EMPLOYER may
replace the worker. The replacement of the
unqualified worker shall be done by the
SECOND PARTY at maximum of a month
from the termination of the unqualified
worker. All expenses incurred in relation
there to shall be borne by the SECOND
PARTY.
11. Arrival of the selected candidates will be
within One Month upon issuing their visas.
For any delay rather than this period, the
visas will be cancelled and the SECOND
PARTY will shoulder all the governmental
expenses for replacement.
12. FIRST PARTY will replace the candidate on
their own expenditure if the candidate will
not get all facilities as per Employment
Contract and the company.
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OUR VALUED U.A.E CLIENTS LOGOS

www.futuregroup.com.np

31

OUR VALUED QATAR, MALAYSIA & KSA CLIENTS LOGOS
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OUR VALUED CLIENTS
1. Amwaj Catering
2. Al-Salam Group
3. Al-Battel Securio
4. Damac Group
5. Omega Engineering
6. Shapoorji Pallonji
7. Tanjifco Cleaning
8. Al-Dolalmi
9. Al Jaber Engineering
10. Al Zaarour Trading & Cont.
11. Doha Restaurant
12. Paradise Transportation
13. Qatar Security and Guarding
14. Qbs International WLL
15. Racing & Equestrain Club
16. Target Eng. Const. Co.LLC
17. Al-Aseel Manpower
18. Al Hasad Food. WLL
19. Bairaq
20. QDVC
21. Almana Group
22. QDVP
23. Al Deera Cargo
24. Alpine Trading Group
25. SK Engineering & Contracting

26. Al- Aamal Cleaning
27. Almana Steel Structure
28. Bassami Centre for General
Contracting Trade & Service WLL
29. Cat Construction
30. Desert Line Project
31. Dunes Catering
32. Sasco Group (ITCC)
33. Group Security System
34. Gulf Moon Trading and
Contracting
35. Hyatt Plaza
36. Seven Keys
37. Qatar Recruitment Company
38. Star Catering Services
39. Tadmur Holding WLL
40. Tamimi Group LLC
41. Tayseer Security
42. Cive
43. Structural Qatar WLL
44. Naffco
45. Impregilo Qatar Branch
46. Salini Impregilo S.P.A
47. Tyseer Service Company WLL
48. A & C Construction and
Installation Co. WLL
49. Emdad Holding
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OUR VALUED CLIENTS
1.
2.
3.
4.
5.

Conrad Hotel
Damac Construction
Emirates Facilities Management
Abu Dhabi National Hotel
Al Hasoun Sejong Electro
Mechanic Est.
6. Al Jaber Coin Security
7. Al Mansoor Enterprises
8. Al Raha Village Properties LLC
9. Amb Hertel
10. Armed Force Officers Club
11. Care Catering
12. Global Catering LLC
13. Gentur Security LLC
14. Gulf Arena
15. NCC
16. Blue Radisson
17. Ultimate Security Services
18. Marina Mall Real State
Development LLC
19. Medad Printing And Packaging

20. Rockland Facility Management
21. Ramee Royal Hotel apartments
22. Skill Force Securitying Service
23. Strand Hotel
24. Target Engineering
25. Thermo LLC
26. Worker Village Real Estate LLC
27. Securitas UAE LLC
28. Premiershield Security Service
29. Transguards (Emirates Airlines)
30. Star Group
31. Shin Woo Painting Corporation
32. Community Homes Labor Camps
Mgmt.
33. Prestige Event Management
34. Green Dream Agricultural LLC
35. K-Span General Contracting
36. Ring Catering
37. Bigfour Hypermarket
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Our Valued Clients
KSA

1. Ala-a-s-algamdi Restaurant
2. Al-wadi Water Factory
3. Hashim Al Mosowi Cont. Est.
4. Julla Juice Factory
5. Sweey Trading Est.
6. Thermo. LLC

MALAYASIA
1.
2.
3.
4.
5.
6.
7.
8.
9.

Eray Electronics Sdn. Bhd.
F.W. Furniture Sdn. Bhd.
Jabil Clectronics Sdn. Bhd.
Kossan Glove Sdn. Bhd.
P.A. Food Sdn. Bhd.
P.K. Furniture Sdn. Bhd.
Plexus Electronics Sdn. Bhd.
Prompton Furniture Sdn. Bhd.
Seremban Furniture
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Future Employment Services Pvt. Ltd.
P.O. Box 23632, Lazimpat, Gairidhara, Kathmandu, Nepal
Tel.: +977-1-4004532, 4004552, 4004694, 4004695, Fax +977-1-4004532
E-mail: employment@futuregroup.com.np
Web: www.futuregroup.com.np

www.futuregroup.com.np

2

